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TnaBHbIN CMbICJ1 CUCTEMDI
npodgeccnoHanbHOro pocrta B TOM,
4YTOObI AaTb YYUTESIHO BO3MOXHOCTb
KapbepHou camougeHTudukaumm

Egpum PaqyeBckui,
onpektop LleHTpa obpasoBaHus «LiapuubiHO»
Ne 548 r. Mocksebl

B pamkax noarotoBku crnewumansHoro Bbimycka XXypHana «Ilcuxonornyeckas Hayka
1 06pasoBaHne», NOCBALLEHHOro MPogecCMoHanbHOMY CTaHAapTy neaarora, Mbl
no6ecenoBasi O HAUMOHASBbHOW CUCTEME YHUTENLCKOro pocTa C AnpeKkTopom LieH-
Tpa obpa3oBaHus «LlapuubiHo» Ne 548 r. MockBbl, HapoaHbIM yuuTenem Poccun
Edvmom Jlazapesmyem PaveBckumM. HaumoHanbHas cuctema yumTensckoro pocta
(HCYP) npepycmaTprBaeT BBeAEHVE HECKOMbKNX MEAArormyecknx JOrKHOCTEN —
«y4UTENb», «CTAPLUMIA YHUTENb» U «BEOyLUMA Y4UTENb», — KaXKAas U3 KOTOPbIX Xa-
pakTepu3yeTcsi Bce 60rnee pasHootpasHbiM HaboPOM NPOGECCUOHANBHBIX KOMMe-
TeHuui. MNpeacrasnsem aganTMpOBaHHbIN XXYPHANbHbIV BAPUAHT 3TOMO UHTEPBbLIO.

— Kakum posmkeH 6biTb COBPEMEHHbIN
yuntenb?

E.P.: CoBcem HeaBHO 6bin NpeacTaBsieHbl
pesynsTaTbl OOHOMO COLMONOrMYecKoro Uccnepo-
BaHWA C y4acTvem OeTewn, yuutenen n pogutenen
O TOM, Kaknum JOSDKeH ObITb yuuTens. Jetun, pas-
yMeeTcs, OTMeYaloT cnpasen/iMBOCTb U Nto6O0Bb,
yuuTens, B NepBYyo ovepedb, 3HaHWe NpegmeTa, a
poauTenu — camble akTUBHbIE YHACTHUKM — Npeg-
NOXWUNN TakKUe XapakKTePUCTUKM: CMOCOBHOCTb
pa6otatb B COBPEMEHHOM WH(OPMaLMOHHOM
NPOCTPaHCTBE, CMNOCOOHOCTL K AManoroBod U
rpynnoBo KOMMYHUKaLUW, 3HaHWE npegmMera,
crnpaBefivBasi OuUEHKa Y4eOHbIX [OCTVXXEHWUNA.
C VX TOYKM 3peHUs, yunTenb JOMKeH ObITb Nnae-
poM HebosbLLONM coumansHOM rpynnbl — Knacca.
W pomkeH ymeTb paboTatb B CUTyaumm Heoripe-
neneHHocTn. Mo cyTn, poguTenu U3noXxwnmn oc-
HOBHOE COAEPXMMOE MPOGECCMOHANTBHOIO CTaH-
hapTa negarora, KOTOpbI MoKa Tak 1 He BCTYnui
B cuny. 9 ¢ HUMKM conupapeH. Tonbko o6asun
Obl, YTO Y4UTESNb JOMKEH ObITh CMOCOGEH K NOCTO-
SIHHOMY ¥ CUCTEMHOMY CamMo06pa30BaHuIo.

Ans yutartbl:

— Kak cuctema yuutenbckoro pocrta rno-
MOXET neparory nosbillaTb Ka4ecTBO o6pa-
30BaHuA B Lenom?

E.P.: Kaxgbin aTan KapbepHOro nyTtv Jos-
XXEH faBaTb YTO-TO y4uTento: NpubaenaTb 6na-
ronofy4ms U O6LLECTBEHHOro npuaHanusa. o
aHanorum ¢ apMmen: No Mepe NPOABUMXEHUS MO
KapbepHOW necTHUUe — NeWTeHaHT, KanuTaH,
Marop, MOAMNOMKOBHUK — yBEeNn4MBaeTca 3apa-
60THas nnara, pacLuMpseTcs 30Ha OTBETCTBEH-
HOCTM, MOSABAAIOTCS KaKmMe-To NpemMyLLecTBa.

[MpyMepHO TakoW MPOEKT KapbepHOro pocrta
yuuUTENS U NpegnonaraeTcs: yumTesb, CTapLLnA yym-
Tenb, y4uUTenb-MeToauCT, yHUTEIb-HaCTaBHUK. A no-
narato, 4To peyb MOET O AOMKHOCTU, KOTOopas JOMK-
Ha MPUHOCUTb YYUTESIO onpedeneHHble npedeper-
umn. OQHOBPEMEHHO C 3TVM, MO MyTW NMPOABUKEHUS
Nno KapbepHOMY MapLLPYTY Y4UTENA OOMKHbI pacTu
1 ero KoMneTeHuumn. Ecav oH ctapLumi yumnTesib, 310
3Ha4WT, YTO MO OTHOLLUEHWUIO K Apyrvm negaroram
OH 6eCCropHbIN Nnaep. Takom yunTesb, COCOOHbIN
XNUTb MO NpuHUUNY <<,qena|7| Tak, Kak a», MOXeT ObITb
KOHCYNLTaHTOM A1 Apyroro.

Payuesckmi E.J1., [naBHbIA CMbICA CUCTEMbI NPOGECCMOHANBHOrO POCTa B TOM, YTOObI AaTb Y4UTENIO
BO3MOXHOCTb KapbepHon camoupeHTudmkaumm // MNcuxonorndeckas Hayka u obpasoBaHue. 2017.
T.22. Ne 4. C. 7-9. doi: 10.17759/pse.2017220402




PayeBckuii E.J1. TnaBHbIN CMbICI CUCTEMbI MPOPECCMOHANBHOro pocTa B TOM, YTOObI AaTb YYUTESHO

BO3MOXHOCTb KapbepHoﬂ CaMOI/I,D,eHTI/I(bVIKaLI,I/II/I

Mcmxonornyeckasn Hayka n obpasosaHue. 2017. T. 22. Ne 4

[ToMUMO 3TOM MepapxmMyecKon NecTHULbI, eCTb
eLle ofHa BaXKHas A1 YYMTENbCKOW Kapbepbl CO-
CTaBnsloLLAs, KOTOpas He BNUCbIBAETCA B aTTecTa-
LIMOHHbIe MpoLenypbl. TO Ny6IMYHOE NPU3HaHWe.
B Lukonax cyLLecTBYlOT o4vepean U3 poauTenen,
XenawLumx 3anucatb OeTert K KOHKPETHOMY yuu-
Tento. MeHsi MHorga cnpalumBatoT, CKOMbKO TakmX
yumTenen [ormkKHO ObiTb B LLKOME, YTOObI OHa CcTa-
na nonynspHon. HemHoro, 3-5 Yenosek. boiBaeT
1N TaK, 4TO KaKOW-TO y4uTenb Nonb3yetcs 605b-
LLIOM NOMNYNAPHOCTBIO, a LLUKONa B Lefiom nioxas?
HeT, He 6biBaeT. Takon yunTenb Tam MpoCcTO He
BbDKMBET, eMy 6yAeT CKy4Ho. B aTom cmbicne nH-
TepeceH npumep mccnegoearusa dpoHga McKinsey,
KOTOpOe Korga-To TpaHcnuposan Mankn Bapbep
(M3BECTHDBIV BPUTAHCKMIA CNELMANMCT MO MOBbILLIE-
HWIO Pe3ynbTaTVBHOCTM FOCYAAPCTBEHHOIO yrnpas-
neHus. — Peg.). HaunHaa npumepHo ¢ 2004 r.,
CLUA ctanu pe3ko yBenuumBaTb hvHaHCUpOBa-
HVe LLKOJ, OHaKO 3TO He NMOBMUASIO Ha Ka4ecTBo
ob6pa3oBaHus. Bbicokne pesynsraTbl NokasbiBanm
ToNbKo 31% amMeprkaHCKUX LLUKONbHUKOB. He 13-
MEHWIN ero 1 MOoHble TEXHONOMMW. HO Kak TOfbKO
WHBECTMLMW Hanpasuiv Ha NOAAEPXKKY npodeccu-
OHasbHOro PoCcTa y4nUTeNs — CUCTEMY MOBbILLEHNS
kBanuvkaumn, anddepeHumaumio 3apaboTHbIX
nnar — cpasy yganocb [OOUTLCH 3HAYUTENBHOO
pocTa v nony4ntb undpy 49%.

— Kakyio ewie nonb3y npegycmartpusaet
BBe[leHMe CMCTeMbl y4mTenbKoro pocrta?

E.P.: B Poccum ecTb cuctema noBbILLEHUS
KBarMUKaumMm 1 ConyTCTBYIOLLIME HOPMAaTUBHbIE
TpeboBaHNA — HEOOXOAMMO MOBbLILLIATL KBanndu-
Kaumio He pexe, Yem oavH pa3 B Tpu roga. To4HO
TaK e, KaK COBPEMEHHbIE AETWN He BOCMPUHUMAIOT
BepbasibHbIE CMOCOOLI 0OYHEHMS (B 3TOM CMbICHe
COBMECTHOE [ENCTBUE C yyuTenem ropasgo ad-
(heKTMBHEE), B CUCTEME MOBbILLEHUS KBanmu-
Kauum ropasgo 6ornee OenCTBEHHbI TEXHOMOMUK,
OPVEHTUPOBAHHbIE Ha MPaKTWKy. TO ecTb Jy4lle
HabmpaTbCs OnbiTa 'y 04eHb KOMMETEHTHOMO y4muTe-
1151, KOTOPbIV NMPaKTUHECKM «)KUBET> B LLKOSE, HEM Y
MeTOAMCTa U3 MHCTUTYTA NOBbILLEHUS KBanndmKa-
LMK, KOTOPbIN B LLIKONE 6bIBAET BPEMS OT BPEMEHN
1 B 60MbLLEN CTENEHN YyBCTBYET Ce0S MHCMEKTO-
pom. Bonee Toro, yunTesnis MOXET ObITb MPUHAT MO
OOroBOPY Ha JOMKHOCTb B WHCTUTYT MOBbILLEHUS
KBanudmkaumm, Ho paboTatb HENMOCPEeACTBEHHO B
LLKone. Takas npakTuka yxe cyLlecTsyert. B utore,
rMaBHbIV CMbICI CUCTEMBI MPOECCUOHASTBHOIO PO-

CTa 3akJIl4aeTcs B TOM, YTOObI faTh YHUTENIO BO3-
MOXHOCTb KapbepHon camouaeHTudmkauum. Ona
yuuTens 310 o4eHb BaxHo. B Poccun 44 000 Lukon
M roe-To MUINIMOH yuuTenen. Bce oHM He cmoryT
BbIpacTV 00 JOMKHOCTU AMpeKTopa.

— Kakum o6pa3om cuctema y4mTenbCcKoro
pocTa COOTHOCUTCS C YXKe CYLLeCTBYHOLLUMU
Kateropuamm?

E.P.: 310 pononHsowas cuctema, oHa He
paspyLliaeT crapyro. YuuTenb BbICLLEN KaTero-
pUM MOXET N HE CTAHOBUTLCS Y4MTENEM-HacTaB-
HWKOM, a y4uTenb NepBON KaTeropuv BrosiHe
MOXET MONY4YNTb JOSDKHOCTb CTAPLLErO YUYUTENS.
Ba)xHO noHumatb, 4YTO 3Ta OOMKHOCTb HE ABMS-
eTcs NOXW3HeHHON. B ogHoONM Lwikone negaror ee
nomny4yusn, a ecnu nepesesicsi, ckaxem, ua Mo-
ckBbl B CaHkT-lNeTepbypr, TaM Takon BakaHcuu
MOXET N He OoKa3aTbCs.

— Kak yuuTtenb cmoxeT gokasaTb, YTO OH
roToB MOJIy4UTb HOBYHO AOJHKHOCTL? JTO 6y-
AEeT Kakasi-TO LieHTpanu3oBaHHas cuctema?

E.P.: {1 He yBepeH B 3TOM. B ycrnosusax gen-
cteusa @3 «O6 obpasoBaHum B PD», Korga LUKo-
fla camoCTOATENIbHO pacrnopskaeTca cyocuaven
1 He [OMKHa yTBepXAaTb CBOE LUTaTHOe pacnu-
caHve, OOMOMHUTENbHBLIX CPedCcTB Ha TO, YTOObI
onnaymeath 3Ty HOBYIO [OMKHOCTb, LLKOME B3AThb
HeoTkyga. MoaTomy, Ha Mow B3rnag, pasfgaBaTb
3TWU [OMKHOCTU CTOUT CKyMo. Y4uTenb OOMKEH
JokasaTb Ha OCHOBE Lienoro psaa 06beKTUBHbIX
KpUTEPUEB CBOE NPaBO 3TY AOMMKHOCTb MOMYYUTb.
C [Opyroi CTOPOHbI, LLKOMNE HEBbIrOOHO COBCEM
0TKa3bIBaTbCA OT 3TOM NPaKTUKM B LIENAX SKOHO-
MUK cpedcTs. [MoToMy 4TO CyLlecTByeT cuctema
OTYETHOCTW, U paHO UM NO3[AHO AMPEKTOpa Crpo-
cat: «[Modemy y Tebsa 12 yuntenem nctopum n Het
HM OfHOro y4utensa-metogucta?». B Takon cuty-
aumu OUpeKTop nepeq y4mtensamv uctopum gon-
XXeH 6ydeT NoCTaBUTb COOTBETCTBYIOLLME 3a8a4N.
¢ HaperCb, YTO y4uTento He Hapo 6yaeT caaBaTb
3K3aMeH, a peLleHne 6yaeT NpUHUMATLCA Ha Oc-
HOBE HEKOTOPOW 06LLECTBEHHOW SKCNEPTU3bI.

— Kakue KapbepHble TpaeKTopuu AoCTyn-
Hbl YYMTES0 Ha HbIHELUHeM aTane?

E.P.: BapvaHT nepsbin: net nate MBaH VBea-
HOB paboTaeT, MposiBnseT cebs, nonagaetr B
KaapoBbI pe3epB Ha ynpasfieHua, CTaHOBUTCA
3amMecTuTenieM AuMpekTopa, NpoxoauT aTTecTa-
LIMOHHYIO MPOLEAypY M rae-To Ha ceabMOoM rogy
XKWU3HW B LLKOME CTaHOBUTCS OUPEKTOPOM.
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BTtopon maplpyT. YuuTtenb yBneyeH CBOeW
OVICUMMNNHOW, BOBMEK 3HAYMTENbHYI0 rpynny
LUKONbHUKOB: LLUECTUKNACCHUKN CUAAT Ha 61ono-
MK 1 KOYT C HETEPMNEHNEM, KOTAA YXXe Ha4YHeTCs
nctopus. OH 6epeT COOTBETCTBYHOLLYIO Harpy3Ky,
gonyctum 1,5 ctaBku. upeKkTop yctan oT Hansbl-
Ba poauTenien, KOoTopble XOTAT Nonactb K 3TOMy
yunTento. Bce knaccbl 0QHOBPEMEHHO XOTAT €ro
3anony4nTb B Ka4eCTBE KJaCCHOro pykoBoauTe-
ns. OH HaumHaeT nogpabdaTbiBaTb PEneTUTOPOM,
CTaHOBUWTCS yYMUTENEM-METOANCTOM, ero npuene-
KaloT K y4acTUIO B pasnnyHbIX KOHKypcax, napan-
NEefbHO OH NULLIET KHUTY W 3alUMLLaeT KaHamaaT-
CKyt0. HO M3 LUKOMbI HE yX0AuT, MOTOMY YTO Ha
HEM [epXUTCS BCe N'yMaHUTapHoe HanpasneHue.

Tpetun nyTb. MNpuwen ViBaH iBaHOB B LUKONY
1 NONyYMI, Kak 3TO YacTo 6bIBAET C yUUTENAMU-
MY>X4MHaMW, caMblil TsXKenbIA Knace. foga gsa
paboTaeT 1 nokynaet cebe maluuHy. Toponutcs
NocKopee 13 LWKOMbl coexaTtnb, 4ToObl 3apabdathbl-
BaTb [eHbrM B Takcu. MapannenbHo nbiTaercs
3aHMMaTbCA PeneTUTOpCTBOM, HO €ro pecypca
0N 9TOro He xBartaeT. Ha nATbIA rog OH yXoauT
13 LLKOJIbl COBCEM.

- Kak HoBasi cuctema aucpchepeHumnaumm
6yneT BAMATbL Ha OTHOLLEHUS B KOJNNEKTuBe?

E.P.: MNMokaxeT npaktuka. lNMonarato, 410 30ecb
OyLeT BblOEPXMBATLCA KYpPHATOBCKUMA MPUHLMM:
KnacTb acchanst Tam, rge Hapog y>xe MPonoXun
TponuHKy. Bce paBHO ecTb yunTens-nuaepsbl, yuu-
Tens, KOTopble y4atcs, U Te, KOMY Y4YUTbCH yXe
nosgHo. lNocnegHnx Hago yBONMUTb. Tem yuuTe-
NM, KOTOpbIE y4aT KOMMer, Mbl, He LOXWMOASCh
HOBbIX 3aKOHOB, Ae-hakTo nnatmm 6onbLue. Ona
3aBy4a 3T0 04eHb 60SbLLOE 06MeryeHme, 0Co6eH-
HO B CUTyaLum COBPEMEHHbIX 60sbLLMX LLKOS. OH
MOXEeT yrnoTpebuTb CBOE BPeMs Ha 4TO-HMOYAb
gpyroe. Ecnu B LLKONE eCTb yYUTENb-HACTABHUK,

TO Yy 3aBy4a hOpMMpPYETCs Kakon-TO pecypc Bpe-
MEHW Ha paboTy ¢ NPOBGEMHbIMU 30HAMM.

— MoBnusieT nNu Kak-HMGYAb HOBOBBEfE-
HUue Ha geTen?

E.P.: Hukak. EcTb BblpaxeHue: He cripa-
LMBariTe y nosapa, U3 4ero caenaHa Kotneta.
MpocTo 370 He ux geno. OeTn OOMKHbI OLLYTUTb
HEKWU peaynbTaT OT 3TUX BHYTPEHHUX OECTBUN.
C pogutenamm To xe camoe.

— W kakumu, Ha Baw B3rnag, 6yayt atm
pe3ynbratbl?

E.P.: Mbl paboTaem B ryMaHUTapHoOWM cucte-
Me. 34ecb CnoXHee NpegBOCXUTUTL pesynbrarT,
ObICTPO 30ECb HUYEro He npoucxogauT. JOomkHO
npoviTy Bpems, roga ABa—Tpu. Y10 3Ta Mepa
naet? YOOBNEeTBOPEHHOCTb yunTENen NpusHaHu-
€M CO CTOPOHbI rocygapcTsa, NoToOMy YTO Npwu-
3HaHMEe CO CTOPOHbI O6LLECTBA Y HUX YXe eCTb.
OTO npu3HaHWe rocynapcTBOM BblpaXaeTcs B
Ha3BaHWN 3TUX AOMMKHOCTEN, B U3MEHEHUM 3a-
paboTHOW nnatbl, CTPYKTYPbl 3AHATOCTW.

EcTb npuaHaHHas dopmyna: 4efioBek Ha-
Y/HaeT 3a4yMbIBaTbCA Haf TeM, YTO OH Oenaer,
Korga, Hanpumep, 3apaboTHas nnara MeHseTcs
Ha 30%. JIn6o B CTOpPOHY yBenMyeHus — Torga
YenoBeK HaunHaeT paboTaTtb elle nydwe. Jinéo
yMeHbLUeHusa. Torga oH nojaeT 3asBrieHvne o6
yxofe. 910 ABe KpanHocTu. Moatomy, A gymato,
39T0 6yAeT Ccepbe3HbIM CTUMYSIMPYIOLLIMM LLArom
Ans pocTa Kadecta. B Poccuitckol wkone po-
CTaToO4HO MHOrO y4uTenel B Bo3pacTe oT 25 fo
37 neT, MHOro ot 52 0o 62, 1 04eHb YacTo MOKU-
JaloT LLKOS1Y Te, KOMY OT 27 npumepHo Ao 35 ner.
OHK He BMOAT BO3MOXHOCTEN ANS KapbepHOro
pocta. A 3TO caMblii NPOAYKTMBHbIA BO3pacT.
OTa cucTemMa No3BONUT yaepXaTb MX B LLKOME.

lpecc-cnyx6a MITIMY

The Key Point of the System of Professional Development
Is to Provide the Teacher with an Opportunity
for Self-ldentification at Work

Yefim Rachevskiy,
Head of the Moscow Tsaritsyno Education Centre #538
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