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Abstract

Objective and relevance. This study investigates the adaptation and valida-
tion of the Russian-language version of the FIT-Choice Scale, a tool devel-
oped to assess the motivational factors influencing teaching career choices.
This method is widely recognized internationally and has undergone extensive
validity testing in various countries. Methods and materials. The study ana-
lyzed survey data from 310 first- and second-year students enrolled in teacher
education programs, collected using the Russian-language FIT-Choice Scale
questionnaire. Internal consistency was assessed via Pearson’s correlation
coefficient (rxy = 0,915) and Cronbach’s alpha (« = 0,933). Validity was tested
through correlational analysis with T.I. llyina’s Motivation for University Studies
inventory. Results. The Russian version of the questionnaire demonstrated
high internal consistency and sufficient validity. Factor analysis revealed a
10-factor structure, and confirmatory factor analysis (PLS-SEM model) indicat-
ed model fit: SRMR = 0,074; RMSEA = 0,078; CMIN/df = 2,892; *> = 3603,978;
IFI=0,82; NFI=0,711; CFlI=0,818; PNFI = 0,689; PCFl = 0,753. Conclusions.
The FIT-Choice (Factors Influencing Teaching Choice) Scale proved suitable
for the Russian sample, exhibiting high reliability and validity. The adapted
version’s factor structure was more concise than international counterparts:
the original 18 scales were reduced to 10, with some items excluded due to
insufficient discriminant validity or low factor loadings. The finalized instrument
comprises two parts with a total of 49 items, offering a tailored tool for assess-
ing career choice motivations in Russian educational contexts.
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ApanTtauus pycckosi3abI4YHOW BepCUN METOAUKM
n3yvyeHus pakTopoB BbibOpa Negarorm4eckomn

npodeccumn FIT-Choice Scale

C.B. Apemuyk' <, C.M. Cutaesa’', B.1. Am6pocosa’, O.A. OpnoBa’,
A.A. KoBaneHko', C.C. CeBepuHoBa', K.H. lepacumoBa’
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Pestome

AKTyanbHOCTb M Lenb. AKTyanbHOCTb WUCCMEAOBaHUA O6YCroBfEHa Heoo-
XOAMMOCTbBIO U3YYeHUs PaKTOpOB, BIMSIOLLMX Ha BbIGOP MOMOALIMU IHO4bMU
negarorn4eckon npodeccum, u OTCyTCTBMEM CTaHAAPTU3NPOBAHHOMO U Creuu-
anM3nMpoBaHHOro MHCTpyMeHTapus. Llenblo HacTosLero mnccnefoBaHvs Bbl-
CTynuna npoBepka BO3MOXHOCTEW WCMONb30BaHWsA AN U3y4eHus (hakTopoB
Bbl6opa Megarorm4eckon npogoeccum Ha POCCUMCKOM BbIOOPKE OMPOCHUKA
FIT-Choice Scale, koTOpbI UMEET LLUMPOKYHO N3BECTHOCTb 3a Py6EeXoM 1 npo-
LLe HEOAHOKPATHYIO MPOBEPKY Ha BaNMMOHOCTL B pasdHbix cTpaHax. MeToabl u
maTtepuanbl. MaTepranom nccnefnoBaHusa ctanu pesynsraTel onpoca 310 cTy-
OeHTOB 1-2 KypcoB, NonyyaroLumx negarornyeckoe obpasosaHve, ¢ NOMOLLIbIO
pycckossblyHOM Bepcun onpocHuka FIT-Choice Scale. CteneHb BHyTpeHHew
COrnacoBaHHOCTU MpoBepsiacb C MOMOLLbIO Ko3ddhrumeHTa koppensaummn My
MupcoHa n koadhuumeHTa anbta KpoHbaxa. NpoBepka METOAMKM Ha Banug-
HOCTb OCYLLECTBAANACk MyTemM KOPPensuMOHHOrO aHanm3a C MonyHeHHbIMU
OaHHbIMW N0 MeToauke «MoTuaums obyyeHus B Byse» T.U. VnbnHon. Pe3ynb-
TaTbl. Pycckossbl4Has BepCUsi OMPOCHUKA UMEET BbICOKYHO CTeNeHb BHYTPEH-
Hel cornacoBaHHOCTN (rxy= 0,915, a = 0,933) 1 gocTaTo4HbIV YPOBEHb BanMa-
HOCTWU. DaKTOPHbIN aHanM3 Nno3Bonus BbiBUTL 10-hakTopoB, KOH(UpmMaTop-
HbI thakTopHbI aHanu3 (mogenb PLS-SEM) nokasan cnepytollee cootset-
CTBME OaHHbIX npegnonaraemoit ctpyktype: SRMR = 0,074; RMSEA = 0,078;
CMIN/df = 2,892; Chi-square = 3603,978; IFI = 0,82; NFI = 0,711; CFI = 0,818;
PNFI = 0,689, PCFI = 0,753. BbiBogbl. MeToauka FIT-Choice Scale («®akTo-
pbl BbIGOpa Nejarornyeckon npodeccun») NOATBEPAMNA CBOKO NPUrO[AHOCTL U
[NS1 POCCUICKON BbIGOPKM, MOKA3aB BbICOKYIO BHYTPEHHIO COrMacoBaHHOCTb U
BanupHocTb. MakTopHas CTPyKTypa METOAMKMU okasanacb 6onee NakoHUYHON
MO CPaBHEHWIO C 3apybeXHbIMW aHanoramu: n3 18 LuKan UCXOQHON MeToamn-
KN B POCCUMCKOW Bepcum coxpaHeHbl 10, H4acTb MyHKTOB 6bIfv UCKOYEHbI U3
OMPOCHMKA B CBA3M C MX HEA,OCTATOYHOW AMPdepeHLMPYIOLLEN CUION U HAS-
KUMW Harpy3kamu no gaktopam. Nony4eHHbIi BapuaHT METOAUKN COAEPXUT
[BE 4acTu, B KOTOPbIE BXOAAT COBOKYMHO 49 NyHKTOB.

KnroueBble c/10Ba: MOTVBbI BbiGopa Npodeccuu, Npoeccus yunuTens, Banu-
OM3aumsi, MeToauKa, IMarHoOCTUKa, TEOPUSt OXKUAAHUIA U LIeHHOCTew

duHaHcupoBaHue. ViccreqoBaHve BbINOMHEHO 3a CYeT rpaHta Poccuiickoro Hay4Horo doHpa
Ne 24-18-20067, https://rscf.ru/project/24-18-20067/, npegocTaBneHHOro coBMecTHo ¢ MuHucTep-
CTBOM 06pa3oBaHus 1 Hayku XabapoBckoro kpasi, cornaueHve Ne 104C/2024 ot 31 mions 2024 .

LononHutenbHble AaHHble. HaGopbl faHHbIX AOCTYMHbLI Mo agpecy: https://ruspsydata.mgppu.ru/
handle/123456789/211.
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Introduction

The problem of teacher shortage is
currently relevant for most regions of the
Russian Federation. A pertinent research
direction is the study of factors influenc-
ing young people's choice of the teach-
ing profession. This is evidenced by the
increasing number of publications in re-
cent years dedicated to both theoretical
aspects of this problem and the results
of empirical studies, which require a valid
and reliable instrument.

However, a wide variety of methods
are currently used for data collection:
author-developed questionnaires (Baki-
na & Yaremtchuk, 2023; Korshunova &
Beresneva, 2021); methods for studying
academic motivation (Arkhipova et al.,
2022); methods for studying the moti-
vational-need sphere (Grushetskaya et
al., 2024); tests of general professional
readiness (Shchelina et al., 2024); and
non-specific methods for choosing the
teaching profession, reflecting motives
for career choice in general (Moskalenko,
2024), career values (Kremen & Kremen,
2023), types of professional orientation
(Dzhiga & Komarovskaya, 2023), and
preferences in choosing a type of profes-
sion (Shchelina et al., 2024). This diver-
sity of approaches to studying the factors
behind the choice of the teaching profes-
sion does not allow for the generalization
of data obtained by different researchers
from different groups.

Meanwhile, in foreign psychology,
the FIT-Choice ("Factors Influencing

Teaching Choice") questionnaire has
gained widespread recognition (Watt &
Richardson, 2007). Long-term research
results using this methodology are pre-
sented on the project page: http://www.
fitchoice.org. The project has gained
international recognition, with the meth-
odology being tested in various coun-
tries: Albania (Agaj et al., 2023), Iran
(Eghtesadi, 2021), Korea (Kim et al.,
2021), Serbia (Simic et al., 2021), China
(Wang et al., 2024), and others. Re-
searchers emphasize the high validity
of the FIT-Choice methodology. The ob-
jective of the present study is to exam-
ine the applicability of the FIT-Choice
Scale for studying the factors behind the
choice of the teaching profession in a
Russian sample.

The FIT-Choice methodology is
based on Social Cognitive Career
Theory (SCCT) (Lent et al., 1994) and
Expectancy-Value Theory (Wigfield
& Eccles, 2000). The theory is based
on concepts such as self-efficacy (an
individual's beliefs about their abili-
ties, a set of convictions related to
specific performance indicators in an
activity), expected outcomes (per-
sonal beliefs about the consequences
of certain behaviors), and personal
goals (the intention to engage in a
specific activity or achieve a certain
outcome). Expected outcomes are
formed through diverse experiences
of direct and observational learning
(Lent et al., 1994).
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Expectancy-Value Theory explains
the reasons for choosing a particular
activity: attainment value (the impor-
tance for a person to perform a task at
a high level), intrinsic value (the enjoy-
ment a person derives from performing
a task), utility value (the awareness
of the benefits gained from a particu-
lar choice of activity), and cost (the
"price" to be paid for a particular ac-
tivity choice, manifested in emotional
and time expenditures, limitations, etc.)
(Wigfield & Eccles, 2000). Research
also shows that the choice of a profes-
sional path depends not only on the
presence of certain values but primarily
on the expectation of success that, in
the students' opinion, will be achieved
in the activity.

The structure of FIT-Choice (Watt &
Richardson, 2012) includes the follow-
ing blocks: social influences on career

choice (positive learning experience in
the role of a student, support for career
choice by the social environment, dis-
suasion from others regarding the career
choice); perception of task demand (the
degree of difficulty and demand of the
profession) and task return (social sta-
tus, salary); intrinsic career value as
interest in pedagogy and the desire to
be a teacher; social utility value as the
opportunity to influence the development
of children and adolescents, enhance
social justice, make a social contribu-
tion to societal development, and work
with children and adolescents; personal
utility value as the opportunity to spend
time with family, the ease of finding a
job, including when moving to another
location; self-perceptions (perception
of one's own abilities to teach children);
and the motive of choosing teaching as a
fallback career (Fig. 1).

Socialisation Influences:

« Social dissuasion
* Prior teaching & learning experiences
+_Social influences

\

/ Task Demand Self Perceptions Intrinsic Value Fallback Career \
Expert career *Perceived teaching abilities Social Utility Value
High demand + Shape futur?]of

children/adolescents
+ Enhance social equity
¢ Make social contribution
Task Return + Work with
children/adolescents
*  Social status
+ Salary
Personal Utility Value
*  Job security

.

Time for family
Job transferability

[ Choice of Teaching Career ]

Fig. 1. Theoretical Model of the FIT-Choice Scale
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Materials and methods

The English version of the FIT-Choice
Scale questionnaire includes three parts
of test items: B1-B54 (items directly as-
sessing motives for choosing the teach-
ing profession), C1-C15 (items reflecting
respondents' opinions about the teach-
ing profession), D1-D6 (items assessing
the respondent's satisfaction with their
choice of the teaching profession and
negative reactions from their social envi-
ronment). The original test comprised 58
items, with agreement with each rated on
a seven-point scale.

The adaptation process of the FIT-
Choice Scale questionnaire included
the following stages: translation and
pilot testing, assessment of item diffi-
culty, examination of the questionnaire's
factor structure, testing of internal con-
sistency, validation, and construction of
test norms.

Questionnaire translation was car-
ried out independently by four psycholo-
gist proficient in English. The translated
texts were compared, and the versions
that best reflected the semantic content
of the test items were selected. During
translation, the last two parts (C and
D) were combined under a common in-
struction for presentation. Items in part B
were rated on a scale from 1 ("not at all
important") to 7 ("extremely important"),
and items in parts C and D were rated on
a scale from 1 ("strongly disagree") to 7
("strongly agree").

Pilot testing was conducted on a
sample of 55 students pursuing educa-
tion in the field 44.03.01 Pedagogical
Education (bachelor's level) across dif-
ferent specializations. The testing aimed

to check the correspondence of the
proposed formulations to the students'
ideas about the reasons that prompted
them to choose the teaching profession.
After filling out the questionnaire, stu-
dents were invited to suggest changes to
the wording of the methodology items if
necessary. The absence of suggestions
indicates the correctness of the transla-
tion and its relevance to the respondents'
experience.

Subsequent stages of methodology
standardization were carried out on a
sample of 310 first- and second-year stu-
dents, of which 75 were receiving sec-
ondary vocational pedagogical educa-
tion (based on 9 years of schooling), 224
were studying in the bachelor's program
field 44.03.05 Pedagogical Education
with two specializations, and 11 were
in the master's program field 44.04.01
Pedagogical Education (master's level).
Data on the sample are presented in Ta-
ble 1 and reflect the general distribution
of students in a pedagogical university.
The survey was conducted using Yandex
Forms, where all questions were manda-
tory, and respondents were guaranteed
confidentiality.

Assessment of item difficulty was car-
ried out by calculating the difficulty index
for each statement to exclude items with
low discriminant power. The difficulty in-
dex (l) was calculated using the formula:
I=M*100/7, where M is the arithmetic
mean for the item. To examine the factor
structure of the questionnaire, principal
component analysis (PCA) with Varimax
rotation, performed in STATISTICA 10,
and confirmatory factor analysis (PLS-
SEM model), performed using SmartPLS
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Table 1
Standardization Sample Characteristics (N = 310)

Level of Education Gender % Average Age Training Profiles
Secondary Vocational | >eH. / female 93,4 16,9 Preschool Education, Primary
Education School Teaching, Physical Educa-

Myx. / male 6,6 16,6 tion
Higher Education XeH. / female 78,9 19,4 Geography and Biology, Foreign
(Bachelor’s Degree) Languages, History and Social
Myx. / male 211 198 Studies, Mathematics and Physics,
Primary Education and Russian
Language, Russian Language and
Literature, Technology and Com-
puter Science, Physical Education
and Life Safety
Higher Education XeH. / female 63,6 28,0 Innovative Technologies and
(Master’s Degree) My. / male 36,4 28.8 Educat!onal Design, Pedagogy and
Educational Psychology

4, were used. Internal consistency was
tested using the split-half method with
Pearson's correlation coefficient and
Cronbach's alpha. For validity testing,
data from the obtained questionnaire
scales were compared with T.l. llyina's
"Motivation for University Studies" meth-
odology (Pearson's rxy correlation).
The final stage was testing the obtained
scales for normality and constructing test
norms using the quartile range.

Results

The assessment of item difficulty
showed (Yaremtchuk et al., 2025) that
most items possessed sufficient dis-
criminant power; however, two items (C7
"Teaching requires great emotional strain"
and C11 "Teaching is hard work") were
excluded from the test, as the difficulty
index (I = 87,8) indicated a high degree of
student agreement with these statements.

The remaining test items were sub-
jected to principal component factor
analysis with Varimax rotation, resulting
in the identification of 10 factors reflect-

22

ing different groups of motives for choos-
ing the teaching profession, collectively
explaining 68,6% of the data variance.

The first factor explained 37,1% of
the variance and integrated items from 5
scales of the English version: "Teaching
Abilities," "Intrinsic Career Value," "Work
with Youth," "Shape Future of Children/
Adolescents," and "Make Social Contri-
bution." The first two scales in the FIT-
Choice model belong to the "Self-Percep-
tions" block, reflecting self-assessment of
one's own abilities and desires. The com-
bination of this block with scales from the
"Social Utility Value" block in the factor
structure indicates a less differentiated
motivational structure for career choice
among Russian students compared to
data from other countries and may be
related to the specifics of Russian cul-
ture, where individual self-perception is
integrated with the assessment of one's
capabilities and self-efficacy.

The second factor, explaining 6,2% of
the variance, combined items from three
scales related to part C (respondents'
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opinions about the teaching profession):
"Expert Career" (C10, C14, C15), "High
Demand" (C2), and "Social Status" (C5).
The first two scales belong to the gen-
eral block "Task Demand," while item
C5 "Teachers are bearers of high moral
values" apparently reflects the specifics
of modern Russian education, where the
perception of the teacher as a model of
morality has transformed from an indica-
tion of high teacher status into demands
placed on them by society.

Factor 3 (5,4% of the variance) also
included items from block C, but related
to students' perceptions of salary (C1,
C3) and social status (C4, C8, C9, C12,
C13) of teachers. The semantic com-
bination of scales corresponds to the
"Task Return" block in the theoretical
model of the questionnaire and indi-
cates the rewards attracting people to
the profession.

Factors 4-8 (explaining 5,0%, 3,8%,
2,6%, 2,4%, and 2,1% of the variance)
coincided in content with the English
version of the methodology, combining
items into the scales "Time for Family,"
"Social Dissuasion," "Prior Teaching and
Learning Experiences," "Social Influenc-
es," and "Social Utility Value."

The last two factors explain 2% and
1,5% of the data variance. Factor 9 was
the only one that included variables with
both high positive and high negative load-
ings. At one pole of the factor were items
reflecting students' satisfaction with their
choice of the teaching profession (D1,
D3, D5), and at the other — items where
students agreed that they ended up in
teacher education by chance, consider-
ing teaching as a "fallback career" (B11,
B35). The mutual repulsion of these vari-

ables indicates that if the career choice
was a fallback option, dissatisfaction
with the made choice is high. Since the
methodology focuses on career choice
motives, we named this scale "Choice of
Teaching as a Fallback Career." When
processing data, the values of items B11
and B35 are considered with direct val-
ues, and items D1, D3, D5 are inverted
(R) into a reverse scale.

The tenth factor, combining items
from the scales "Job Transferability"
(B8, B45) and "Job Security" (B27),
was named "Ease of Employment" by
us. We believe this name better reflects
the motivation of Russian students, un-
like the foreign version, which is more
focused on student mobility, their orien-
tation towards frequent relocation, and
movement both within one country and
between countries.

Based on the factor analysis results,
seven items with low factor loadings
(B14, B20, B22, B31, B38, B48) or suf-
ficiently high loadings on several factors
simultaneously (B53) were excluded
from the questionnaire.

To test the factor structure of the
methodology, confirmatory factor analy-
sis (PLS-SEM model) was used, per-
formed with the SmartPLS 4 program,
which showed the following model fit in-
dices: SRMR = 0,074; RMSEA = 0,078;
CMIN/df = 2,892; Chi-square = 3603,978;
IFI = 0,82; NFI = 0,711; CFl = 0,818;
PNFI = 0,689, PCFI = 0,753. The use of
Cronbach's alpha coefficient reflects the
consistency of items within the obtained
questionnaire scales (Table 2).

As a result, we obtained the following
factor structure of the questionnaire (see
Fig. 2).
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Table 2
Cronbach’s Alpha values for the FIT-Choice subscales
Factor Subscales Cronbach’s alpha

F1 Self Perceptions 0,950

F2 Task Demand 0,838

F3 Task Return 0,889

F4 Time for family 0,855

F5 Disuasion social 0,792

F6 Prior teaching and learning experiences 0,844

F7 Social influences 0,855

F8 Social Utility Value 0,910

F9 Fallback Career 0,322

F10 Job transferability 0,817
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Fig. 2. Structure of the russian version of the FIT-Choice Scale (Confirmatory Factor Analysis)

In the final version, we retained belonging to different parts, continuous
49 items (Appendix), divided into two numbering of items, common to part 1
parts requiring different instructions. and part 2, was used.

Since calculating scale scores involves Internal consistency of the question-
a general summation of points for items naire was tested using the split-half
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method, dividing the test into two parts
consisting of items with even and odd
numbers. Consistency was checked us-
ing Pearson's correlation coefficient and
Cronbach's alpha (Table 3). The calcu-
lations indicate a high degree of internal
consistency of the methodology.

To test the validity of the question-
naire, the data obtained with it were com-
pared with T.I. llyina's "Motivation for Uni-
versity Studies" methodology (Table 4).
Correlation analysis shows significant
relationships for almost all scales at p <
0,01, indicating the sufficient validity of
the methodology.

Testing the scales for normal-
ity showed a predominant non-compli-

ance of the obtained distributions with
the normal distribution, most often with
a pronounced right-sided asymmetry. In
this regard, the quartile range was used
to construct primary norms for the scales.

Discussion

As a result of the testing, a number
of test items were excluded from the
methodology due to their low discrimi-
nant power and weak contribution to
the substantive load of the factors. The
questionnaire retained 49 out of 58 items
from the version taken for adaptation.
The obtained results show that instead
of the 18 scales of the original methodol-
ogy, grouped into six blocks, only 10 fac-

Table 3
Reliability metrics for the FIT-Choice Scale subscales
Statistical Criteria Coefficient
r.-finpcoHa / r._-Pearson 0,915
Anbda KpoHbaxa / Cronbach’s alpha 0,933
Table 4

Correlations between FIT-Choice Scale subscales and llyina’s Motivation Inventory
(r,-Pearson)

llyina’s Motivation Inventory
FIT-Choice Scale Subscales Knowledge Professional Diploma
Acquisition Mastery Obtainment
Motivation Motivation Motivation
Self Perceptions 0,406** 0,538** 0,238**
Task Demand 0,307** 0,102 0,224**
Task Return 0,278** 0,426** 0,292**
Time for family 0,252** 0,384** 0,227**
Disuasion social 0,191** 0,217** 0,105
Prior teaching and learning experiences 0,182** 0,295** 0,168**
Social influences 0,323** 0,409** 0,184**
Social Utility Value 0,313** 0,393** 0,176**
Fallback Career —-0,374** -0,601** -0,231**
Job transferability 0,276 0,425** 0,292**

*—p<0,01.
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tors are identified in the Russian sample
(self-perceptions, task demand, task
return, time for family, social dissuasion,
prior teaching and learning experiences,
social influences, social utility value, fall-
back career, ease of employment), con-
stituting a general scale of motivational
orientation towards pedagogical activity.
At the same time, the obtained factors
correspond to the theoretical model of
the FIT-Choice Scale (Fig. 3) and can
be logically divided into corresponding
semantic groups.

The methodology showed high inter-
nal consistency of scales and items and
sufficiently high validity.

Descriptive statistics data
(Yaremtchuk et al., 2025) indicate that
for Russian students, the most signifi-
cant guideline in choosing the teaching
profession is the task demand (high

professionalism and expert knowledge,
high psycho-emotional load, high per-
sonal requirements), and important
motivating factors are positive learning
experiences in the role of a student, an-
ticipation of ease of employment, and
self-perception as capable of pedagogi-
cal activity, interested in this field, and
believing in their ability to be success-
ful in this activity and influence others
through it. The least common among
the surveyed sample was the choice of
teaching as a fallback career. Our data
are consistent with the results identi-
fied using the FIT-Choice Scale in other
countries, while having their own specif-
ics. According to our data, students pur-
suing a teaching profession perceive it
as a profession with high demands and
are motivated primarily by their positive
learning experiences.

Socialisation Influences:

« Factor 5 (3,8%) Disuasion social

« Factor 6 (2,6%) Prior teaching and learning experiences

« Factor 7 (2,4%) Social influences

/ Factor 1 (37,1%)

Factor 2 (6,2%)
Self Perceptions Task Demand
*Perceived teaching abilities *  Expert career
*Intrinsic career value * High demand
Self-efficacy

Value

* Personal Utility
Value
Factor 4 (5%)
*  Time for family
Factor 10 (1,5%)
+ Job transferability

®axrop 9 (2%)
Fallback Career

Factor 3 (5,4%) Factor 8 (2,1%)
Task Return « Social Utility Value
. + Helping children in difficult
\ *  Social status life situations
*  Salary
[ Choice of Teaching Career

Fig. 3. Congruence of extracted factors with the theoretical model of the FIT-Choice Scale
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Conclusion

The materials presented in this article
show that the FIT-Choice Scale ("Factors
Influencing Teaching Choice"), widely
used in foreign research, has confirmed
its suitability for the Russian sample,
demonstrating high internal consistency
and validity.

At the same time, the internal factor
structure of the methodology turned out
to be more concise compared to foreign
counterparts: out of 18 scales of the
original methodology, 10 were retained
in the Russian version, and some items
were excluded from the questionnaire
due to their insufficient discriminant
power or low factor loadings. The re-
sulting version of the methodology con-
tains two parts, which include a total of
49 items.

The overall structure of the methodol-
ogy corresponds to the theoretical model
of the FIT-Choice questionnaire, making
it possible to compare data obtained with
the questionnaire with data obtained in
other countries. The availability of norms
for the Russian sample makes it possible

to compare data obtained in different re-
gions of the country and take the results
into account when developing policies
to attract young people to the teaching
profession.

At the same time, testing the method-
ology on a sample of working teachers is
required, which may result in a modified
version that allows identifying the factors
that keep teachers in the profession.

Limitations. The limitations of this
study include the unequal representa-
tion of different genders and educational
levels within the standardization sample.
This constraint is partially mitigated by
the fact that the respondent distribution
reflects the demographic composition
of a specific pedagogical university's
student body. However, it does not al-
low for differentiating the motivation of
students across diverse strata. Further-
more, the structure of motivation may
exhibit regional specificity, necessitating
an expansion of the study's geographical
scope. Another limitation is the absence
of test-retest reliability assessment for
the instrument.
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lpunoxeHne

Utorosas Bepcus onpocHuka FIT-Choice
(Factors Influencing Teaching Choice)
Scale (dakTopbl BbIGOpa Nepgarormyeckoun npodeccum)

YacTtb 1

WHcTpyKuusa: YBaxxaeMble CTyAEHTbI, MPOCUM BacC OLEHWUTb 3HAYUMOCTb KaXK[0-
ro MyHKTa Mo LwKane oT 1 — COBCEM He BaXHO [0 7 — Ype3BbI4aNHO BaXHO.

«41 peLumn ctatb yuutenem/socnuraTenem, NOTOMy HTO...»

1. MHe nHTepecHa nefarorvka

2. Pabouunn geHb negarora no3BosseT NPoOBOANTbL 60MbLUE BPEMEHU C CEMBEWN

3. Mowu gpy3bsi cunTaloT, YTO MHe crefyeT cTaTb y4uTenem/socnurarenem

4. Meparorun nmetot 6onee AnUTesbHbIA OTNYCK

5. A o6napato NMMYHOCTHBIMU Ka4eCTBaMU XOPOLLIETO YHUTENS

6. Meparornyeckas OeATENbHOCTb MO3BOMUT MHE BHECTM BKNag B pasBuUTUE
obLecTBa

7. 91 Bcerpa xoten(a) 6biTb y4uTEnem/BocnmtarenemM

8. 91 Bcerpa cmory HanTu paboTy nNpu nepeesge

9. PaboTast negarorom, 1 cMory oopmMmpoBaTh LIEHHOCTU OeTewn

10. 7 He 6bIN yBEPEH(a), Kakyto npodeccuio BbIbpaTb

11. MHe HpaBuTCS yu4nTb OPYyrmx

12. 41 xo4y pabotatb ¢ feTbMu 1 (M) NOPOCTKaMM

13. Mpadhmk paboTbl Negarora nerko co4etaTb C BbINOHEHWEM CEMENHbIX 065-
3aHHOCTEN

14. Y MeHs 6b11 BOOXHOBMBLUME MEHS y4UTENS

15. Y nepgarora 6onee KOpoTkMiA pabo4mnin geHb

16. {1 o6nagato HaBblKamu, KOTOpble HEOOXOAMMbI Negarory

17. BygyLias pa6oTta no3BONUT MHe NOBMMATEL Ha CNEQyOLLEe NOKONEHNE

18. Mosi ceMbs cyMTaeT, YTO MHE CrnieflyeT cTaTb yuntenem/socnmrarenem

19. 7 xouy obwartbcs ¢ AeTbMU U (M) NOJPOCTKaMMU

20. MNMpodheccust negarora o6ecnevnT MHe HaAEXHbIN, MOCTOSAHHbIN OOXOA

21. Ha WKOMbHbIX KaHWKYNax s CMOry 605blLUue BPEMEHU YOENSATL CEMbE

22. Y MeHs 6biM XOpOLUME YUYUTENS, BbICTyNarLLmMe ansa MeHs obpasuom gns
nogpaxaHus

23. MHe He yganocb NocTynuTb Tyaa, Kyaa s cobmpancs(nachb)

24. MNeparornyeckas npogeccusi NO3BONUT MHE MOMOYb peanM3oBaTb NOTEHLM-
an feTtewn, 0KasaBLUMXCS B CIIOXKHbIX COLMasbHbIX YCMOBUSX

25. MHe HpaBuTtcsa paboTaTb C AETbMU/NOOPOCTKAMM

26. Y MeHs 6blin y4uTenb, KOTOPbIA OTAIMYHO Npenofasan cBoW npegmet

27. Jliogn, ¢ KOTOPbIMU 51 B3aUMOLENCTBOBAS, CHUTAIOT, YTO MHE MOOXOAUT Npo-
heccus yuuTensa/socnutaTens

28. MNpoeccus negarora COOTBETCTBYET MOMM CMOCOOHOCTAM
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29. 41 Be3ge cMory ycTpouTbCs Ha paboTy

30. MNMeparormnyeckas gesaTenbHOCTb NO3BOMUT MHE NOMOraTb couuanbHO Hes3a-
LUMLLIEHHBIM CNOSIM HaceneHus

31. PaboTas negarorom, 1 CMOry noMo4b OeTsM U3 TPYOHbIX CEMEN

YacTb 2

CornacHbl nn Bbl € TEM, 4YTO... (1 — MONHOCTbIO He cornaceH, 7 — MOMHOCTbIO
cornaceH)

32. PaboTa neparora XxopoLUo onfia4nBaeTcs

33. Y neparora 6onbluas pabo4as Harpyska

34. lNeparorun nony4arT AOCTOMHYIO 3apnnarty

35. Neparoros B 06LLecTBEe BOCMPUHMMAIOT Kak NpodyeccnoHanos

36. Nepgaror — HoCUTESb BLICOKMX MOpParibHbIX LEHHOCTEN

37. Yuutens/BocnuTartesib — BbICOKOCTaTyCcHasa npogyeccus

38. lNeparornyeckasn npoeccusa LeHNTCA 06LLeCTBOM

39. 3HaHua neparora B cdpepe npenofgaBaHns LOSHKHbI AOCTUraTh SKCMEPTHOMO
YPOBHS

40. Mpodpeccust yuntens/Bocnuratens — 370 yBaxkaemasi npodeccus

41. Mepgaroru oLwyLLaloT Ha cebe, 4TO UX Npodeccuss MMeeT BbICOKUIA coLmarb-
HbI cTaTyC

42. lNMeparor QOMKeH UMETb OT/IMYHbIE 3HAHUS METOOOB U TEXHWUK 0OY4YeHUs ©
BOCMMUTaHWSA

43. MNeparorn OOMKHbI XOPOLLO BMageTb Y3KOCneumanm3mpoBaHHbIMN 3HAHUS-
MU

44. 91 cuntaro ceor BbI6Op npodreccuu TwaTenbHO 064yMaHHbIM

45. bblnn nogn, KOTOpbIE CKITOHANN MEHS BbIGpaTh APYryto npodeccuto

46. 91 ynoBneTBOpEH(a) cBOMM BbI6GOPOM paboTaTb Negarorom

47. MHe roBopunun, 4To npodpeccus negarora — 370 He caMbli Ny4LLUIA BbIGOP

48. 91 poBONEH/0OBONbHA CBOMM PELLEHNEM CTaTb yduTenem/socnmrareneMm

49. bbinn Ntoau, KOTopble NbITannch NOBAMATL HA MEHS, 4TOObI 51 Bbibpasn(a) opy-
ryto npodeccuto

Knioy gns o6paboTku:

Llikanbl aganTMpoBaHHOro BapuaHTta onpocHuka FIT-Choice Scale MyHKTbI LWKanbl
CoumnanbHoe BnusHue
[MpoTrBOAENnCcTBME OKpYyXXatoLMX BbI6OPY Npodeccun negarora 45,47, 49
[MoNoXMTENBHbIV OMNbIT 06Y4EeHNA B PONN yHeHMKa 14, 22, 26
Mopaepxka Boibopa npodheccun negarora coumanbHbIM OKPY>KEHUEM 3,18, 27
CamosocnpusaTue
CamoBocnpusiThe (BOCNpUATUE CBOMX CMOCOBHOCTEN 1 BO3MOXHOCTEN, xena-| 1,5,6,7,9, 11,12, 16, 17,
HWI 1 MHTEPEeCOoB B cchepe negarorn4eckor enaTenbHOCTI) 19, 25, 28

Tpe6oBaHus npodeccumn u nonyyvaemas otaada
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TpeboBaHus npotheccum

33, 36, 39, 42, 43

OTpadya ot npodpeccum

32, 34, 35, 37, 38, 40, 41

Monb3a ot BbiIGOpa Npodeccun

B0O3MOXHOCTb yAensaTb Bpems ceMbe 2,4,13, 15, 21
JlerkocTb TpygoycTpovicTea 8, 20, 29
CouuarnbHas nonb3a 24, 30, 31

Bbi60p Kapbepbl Negarora B Ka4ecTee 3anacHOro BapuaHTa

Bbi6op Kapbepbl negarora B ka4ecTse 3anacHoro BapuaHTa

| 10, 23, 44(R), 46(R), 48(R)

Mpn 06paboTKe BbIYUCIAETCA CPEOHNIA NoKa3aTesnb No KaXXA4on LuKarne.

HopmaTtuBHble noka3artenu gnsa wkan metoaukun FIT-Choice Scale

LLikanbl onpocHuka FIT-Choice Scale Huxe Cpeannii Buiwe
cpefHero | ypoBeHb | CpefHero

[MpoTrBOAENCTBME OKpYyXXatoLMX BbIGOPY Npodeccun negarora 1-2,9 3-6 6,1-7
[M0NOXMTENBHBIV OMNbIT 06Y4EHWA B PONN yHeHMKa 1-3,9 4-6,7 6,8-7
Mopaepxka Bbibopa npodeccun negarora coumasnbHbIM OKPY>XEHNEM 1-2,6 2,7-6 6,1-7
CamoBocnpusaTue 1-3,7 3,8-6 6,1-7
TpeboBaHus npodpeccnn 1-4,9 5-6,4 6,5-7
OTpada ot npodheccum 1-2,9 3-5,1 5,2-7
B0O3MOXHOCTb yAensTb Bpems CeEMbe 1-2,9 3-5,2 5,3-7
JlerkocTtb TpygoycTponcTea 1-3,9 4-6 6,1-7
CoumanbHas nonb3a 1-3,6 3,7-6,3 6,4-7
Bbi6op kapbepbl negarora B ka4ecTse 3anacHoro BapyaHTa 1-1,9 2-4,2 4,3-7
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