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Professional burnout is a very common syndrome that affects the well-being of people and 

the work of entire organizations. It is actively studied on various professional samples, espe-

cially on representatives of socionomic professions ("human-to-human"). Over the last dec-

ade, early maladaptive schemas (EMS) have been found to be associated with burnout. De-

spite active research, data on both burnout and EMS in extreme psychologists are lacking. 

The present study was conducted on this particular sample, which is intended to fill the ex-

isting gap. Thirty-six extreme psychologists participated in the study, most of the respond-

ents worked in the emergency department or with hospice patients. The full versions of the 

Maslach Burnout Inventory (MBI) questionnaire adapted by N. Vodopyanova for socionom-

ic professions, as well as J. Young’s questionnaire for early maladaptive schemes in the ad-

aptation of P. Kasyanik and E. Romanova. Using correlation analysis, it was found that most 

EMS were related to burnout. After analyzing the data obtained during the empirical study, 

an additional hypothesis, and an alternative set of techniques to test it were proposed. The 

results of the study may be of practical importance for burnout prevention in psychologists 

of extreme profile. 

Keywords: burnout, professional burnout, early maladaptive patterns, EMS, EMERCOM 

psychologists, emergency psychologists, maladaptive coping, coping moduses. 
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Профессиональное выгорание является очень распространенным синдромом, от кото-

рого страдают благополучие людей и работа целых организаций. Его активно изучают 

на различных профессиональных выборках, особенно на представителях социономи-

ческих профессий («человек—человек»). Последнее десятилетие было установлено, 

что ранние дезадаптивные схемы (РДС) связаны с выгоранием. Несмотря на активное 

изучение, данные и о выгорании, и о РДС у психологов экстремального профиля от-

сутствуют. Данное исследование проводилось именно на этой выборке, что призвано 

восполнить существующий пробел. В исследовании приняли участие 36 психологов 

экстремального профиля, большая часть респондентов работали в МЧС или с пациен-

тами хосписов. Были использованы полные версии опросника на профессиональное 

выгорание Maslach Burnout Inventory (MBI) в адаптации Н. Водопьяновой для социо-

номических профессий, а также методики Д. Янга на ранние дезадаптивные схемы в 

адаптации П. Касьяника и Е. Романовой. С помощью корреляционного анализа было 

установлено, что большинство РДС связано с выгоранием. После анализа данных, по-

лученных в ходе эмпирического исследования, была выдвинута дополнительная гипо-

теза и предложен альтернативный набор методик для ее проверки. Результаты иссле-

дования могут иметь практическое значение для профилактики выгорания у психоло-

гов экстремального профиля. 

Ключевые слова: выгорание, профессиональное выгорание, ранние дезадаптивные 

схемы, РДС, психологи МЧС, экстремальные психологи, дезадаптивный копинг, мо-

дусы копинга. 

Для цитаты: Миронова О.И., Ковалевская Е.А. Взаимосвязь профессионального выгорания и 

ранних дезадаптивных схем у экстремальных психологов [Электронный ресурс]. Психология 

и право. 2024. Том 14. № 2. C. 185–198. DOI:10.17759/psylaw.2024140214 

Introduction 

One of the most researched topics of the last decades is the professional burnout syndrome. Even 

though burnout is not a disease according to the World Health Organization classification, it strong-

ly affects a person’s professional activity and his/her well-being in general [18]. If there are several 

burned-out employees, the work of the whole organization can be threatened. Signs of emotional 

burnout syndrome are revealed in the fact that the employee feels continuous fatigue, tiredness, de-
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creased efficiency, headaches, disturbed sleep, increased passion for addictions, feeling that his 

strength, capabilities, and emotions are exhausted [17; 30]. As a result, such a worker develops a 

negative attitude to his labor activity, as well as to those people with whom he needs to interact at 

work. Burnout of an employee can reach the stage when absolute disappointment not only with his 

work activity, but also with his life in general. This paper uses the Maslach Burnout Inventory 

(MBI) methodology adapted by E. Vodopyanova [1]. This is one of the most widespread methods, 

so its validity has been verified by a large number of studies. In the most studies the following defi-

nition of burnout is used: it is a state characterized by excessive exhaustion, depersonalization or 

cynicism towards one’s work, as well as a feeling of reduced professional efficiency caused by 

long-term stress at the workplace [24; 29]. In the recent studies it is considered that burnout can af-

fect specialists of any profession, but especially high rates are observed in spheres where an integral 

part of work is helping people, in particular, psychologists of various profiles. The prevalence var-

ies from 44.1% to 59% [21; 31; 33]. Helping professions include medical and social workers, psy-

chologists and so-called first responders. First responders are specialists who are the first to arrive at 

the scene of an emergency. These include the already mentioned medical workers and psycholo-

gists, as well as police officers, EMERCOM staff, firefighters, etc. Such professions involve a very 

high level of stress. Burnout is the result of chronic stress at work, and the stronger the stress, the 

more likely the development of burnout [30]. The profession of an EMERCOM psychologist com-

bines a lot of stressors: the emergency itself and the risks associated with it, work with disaster vic-

tims, lack of systematized psychological assistance at the workplace and not always satisfactory 

salary level. Y. Shoigu writes: “Emergency psychological aid is comparable to a medical ambu-

lance - the faster it is rendered, the more chances that the affected person will preserve his psycho-

logical health and will be able to return to normal life”. Limited time to provide psychological help 

is an additional stressor [9]. Frequency of being in the emergency zone and “sudden change of life 

and professional stereotype” are also important factors [8]. Therefore, we assume that these special-

ists will be especially susceptible to professional burnout syndrome. 

Stress is not only a factor in professional burnout. Stress also activates early maladaptive sche-

mas, or EMS. This construct comes from the theory of schemas, which, in turn, is based on the cog-

nitive theory of A. Beck [16]. According to this theory, the presence of negative schemas in an in-

dividual increases the probability of vulnerability to psychological disorders. EMS are “stable char-

acter traits, internal constructs, or mental representations of dysfunctional beliefs about oneself and 

one’s relationships with others, including cognitions, memories, bodily sensations, and affective 

states” [12]. EMS develops when a child tries to get his or her needs met, but a significant adult re-

sponds inappropriately, such as being aggressive or overprotective. In this case, early maladaptive 

schemas are very stable because they are formed in early childhood. Thus, schema theory provides 

insight into why psychological disorders in some people are chronic and difficult to change. A total 

of 18 EMS are distinguished and categorized into five domains: 

1. Disconnection and Rejection 

2. Impaired Autonomy and Performance 

3. Over-Vigilance and inhibition 

4. Impaired Limits 

5. Other-directedness [10]. 

The distribution of 18 EMS across domains is presented in Table 1. 
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Table 1 

Classification of early maladaptive schemas 

Domain Disconnection 

and Rejection 

Impaired Au-

tonomy and 

Performance 

Other-

directedness  

Over-Vigilance 

and inhibition 

Impaired Lim-

its 

EMS 

title and 

descrip-

tion 

Emotional dep-

rivation 

Dependence / 

incompetence 

Subjugation Negativity / 

pessimism 

Entitlement / 

grandiosity 

Abandonment / 

instability 

Vulnerability to 

harm or illness 

Self-sacrifice Emotional in-

hibition 

Insufficient 

self-control / 

self-discipline 

Mistrust / abuse Enmeshment / 

Undeveloped 

self 

Approval-

seeking / 

recognition-

seeking 

Unrelenting 

standards / hy-

percriticalness 

 

Defectiveness / 

Shame 

Failure 
 

Punitiveness 
 

Social isolation 

/ Alienation 

    

EMS are activated in stressful situations. This activation produces emotions that often do not 

correspond to the real situation but reflect childhood experiences. Schema theory shows that nega-

tive consequences, such as burnout, can be traced not only to the activation of certain EMS, but also 

to the ways in which people try to cope with these schemas. EMS begin to form in childhood, but it 

is hypothesized that they can become stronger during life, especially if maladaptive coping strate-

gies are used to cope with them. Because this is a long and untraceable process, coping behaviors 

can also become automatic, which is referred to as coping modus [21; 36]. For example, if a person 

uses detached coping (unwillingness to establish emotional connections) and at the same time he or 

she is emotionally exhausted, this leads to depersonalization, which is a component of burnout. At 

the same time, if coping is maladaptive, it can lead to negative consequences for a person. Negative 

consequences, in turn, can increase stress levels, which, as mentioned, can lead to both burnout and 

start a new cycle related to EMS. Thus, EMS are part of the stress spiral and may be predictors of 

burnout [19; 35]. 

In recent years, special attention has been paid to the study of burnout in samples of certain pro-

fessional communities, such as medical personnel, teachers, athletes, firefighters, police officers, 

and psychologists. However, studies of professional burnout among extreme psychologists are cur-

rently lacking. This study examines this particular category of professionals. Data on the prevalence 

of early maladaptive schemas, even not in the context of burnout, among extreme psychologists are 

also lacking. Therefore, data on burnout in similar professional groups such as counseling and clini-

cal psychologists were used. In particular, findings from studies by Susan Simpson and colleagues 

and April Kaeding and colleagues were used [25; 35]. The most common EMS among psycholo-

gists are the “Unrelenting standards/hypercriticalness” and “Self-Sacrifice”. The reason is that they 



Миронова О.И., Ковалевская Е.А. 

Взаимосвязь профессионального выгорания и ранних 

дезадаптивных схем у экстремальных психологов 

Психология и право. 2024. Том 14. № 2. С. 185–198 

Mironova O.I., Kovalevskaia E.A. 

The Relationship of Professional Burnout to Early  

Maladaptive Schemas in Emergency Psychologists 

Psychology and Law. 2024. Vol. 14, no. 2, pp. 185–198 

 

189 

are socially acceptable and even approved for this profession. These patterns are not just frequent, 

but are predictors of burnout [25; 35]. The authors attribute the reason for the high prevalence of 

EMS among psychologists to the fact that “a significant proportion of professionals report unfavor-

able childhood circumstances”. The psychologists who have experienced such circumstances may 

have an “increased capacity for empathy toward clients, but they may also be more at risk for de-

veloping maladaptive beliefs, coping mechanisms, and associated psychological distress” [15]. It is 

worth noting that both studies by S. Simpson and A. Keding had a specific feature. The authors 

measure burnout through the scale “Emotional exhaustion” of K. Maslach’s MBI questionnaire. The 

point is that the authors of the MBI questionnaire themselves point out that it is impossible to calcu-

late the “total burnout score” using their methodology [29]. Even though attempts were made to de-

rive a total burnout score using this questionnaire at the Bekhterev Institute, we did not find any 

studies in which such a methodology was used [11]. In order not to compare EMS scores with three 

scales, the authors of previous mentioned studies used only the “emotional exhaustion” scale to op-

erationalize professional burnout, as it is considered to be the “core” of burnout. Also, a shortened 

version of the J. Young Early maladaptive schemas questionnaire was used, including 15 schemes 

instead of 18. The shortened version did not include the following early maladaptive schemas: 

“Negativism,” “Punitiveness,” and “Approval Seeking” [12]. 

In this research, the non-shortened version of both techniques was used in order to more fully re-

veal the nature of the possible relationship. We assume that these three early maladaptive schemas 

(“Negativity/pessimism”, “Punitiveness”, and “Approval-seeking/recognition-seeking”) are also 

positively correlated with the “Emotional Exhaustion” scale, since these schemas belong to the 

same domains as “Self-Sacrifice” and “Unrelenting standards/hypercriticalness”, namely the do-

mains of “Other-directedness” and “Over-vigilance and inhibition”. 

Purpose of the study: to identify the presence and nature of the relationship between profes-

sional burnout and early maladaptive patterns in extreme psychologists. 

Hypothesis of the study: The hypothesis of the study is the assumption that professional burn-

out in extreme psychologists is related to such EMS as “Self-sacrifice”, “Unrelenting stand-

ards/hypercriticalness”, “Negativity/pessimism”, “Punitiveness” and “Approval-

seeking/recognition-seeking”. 

Research Methods 
The methods for the empirical study were questionnaire and testing. In the questionnaire the re-

spondents were asked to indicate gender, age, specialization, and education level. K. Maslach’s pro-

fessional burnout questionnaire adapted by E. Vodopyanova was used as methods. Vodopyanova 

[2] and the questionnaire to identify early maladaptive schemas by J. Young adapted by P. Kasyan-

ik and E. Romanova [4]. The IBM SPSS Statistics program was used for data processing and corre-

lation analysis. For data visualization was used R Studio program. 

The main purpose of the empirical study was to measure the level of burnout and the intensity of 

early maladaptive schemas in extreme psychologists. To estimate the level of burnout, the question-

naire of K. Maslach adapted by E. Vodopyanova was used. This questionnaire contains 3 scales: 

“Emotional exhaustion” (9 questions), “Depersonalization” (5 questions) and “Personal achieve-

ments” (8 questions). In total, the questionnaire contains 22 questions, each of which respondents 

are asked to rate on a 7-point Likert scale how often they experience these or those states. There 

were 18 scales in the J. Young questionnaire, with one scale corresponding to one EMS. Each scale 

contains 5 questions. In this methodology, a 6-point Likert scale is used to answer a question and 

subjects are asked to evaluate how much they agree with the given statement. 
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The respondents were 36 professionals, of whom 13.9% were male and 86.1% were female. The 

average age was 36 years. Work experience varied from 1 to 25 years, the average length of service 

was 11 years. Psychologists working in the Ministry of Emergency Situations were the most nu-

merous among the subjects (13 people), followed by private practitioners working at the scene of an 

emergency (10 people). 11 people worked with hospice patients, and two sample members were 

psychologists from law enforcement agencies. The level of education “Specialist” was 22 respond-

ents (one specialist had the degree “Candidate of Psychological Sciences”). Eight respondents were 

masters and six respondents were bachelors. 

Results and discussion 
The results of the study showed significant positive correlations between burnout scales and ear-

ly maladaptive schemas. They are presented in Table 2. 

Table 2 

Correlations between YSQ D. Young’s and MBI K. Maslach, S. Jackson’s scores 
 

Emotional  

Exhaustion 

Depersonaliza-

tion 

Personal accom-

plishments 

Mistrust / abuse 0,366* 0,612*** –0,509** 

Failure 0,566*** 0,490** –0,550*** 

Vulnerability to harm or illness 0,614*** 0,478** –0,647*** 

Emotional inhibition 0,368* 0,556*** –0,517*** 

Approval-seeking / recognition-seeking 0,362* 0,368* –0,368* 

Negativity / pessimism 0,566*** 0,529*** –0,534*** 

Subjugation 0,619*** 0,330* –0,395* 

Emotional deprivation 0,024 0,252 –0,371* 

Social isolation / Alienation –0,017 0,069 –,501** 

Self-sacrifice 0,443** 0,097 –0,087 

Unrelenting standards / hypercriticalness 0,529*** 0,185 –0,196 

Insufficient self-control / self-discipline 0,534*** 0,202 –0,438** 

Punitiveness 0,431** 0,405* –,305 

Dependence / incompetence 0,247 0,165 –0,442** 

Note: «***» — p≤ 0,001; «**» — p≤ 0,01; «*» — p≤ 0,05. Spearman correlations are given for the 

relationships of the “Dependence” and “Subjugation” scales; otherwise, Pearson correlations are 

given. 

Since, as it was mentioned above, some authors consider the “Emotional exhaustion” scale to be 

the core of burnout, let’s start the review with it. Positive correlations were found between this scale 

and the following EMS: “Failure”, “Vulnerability to harm or illness”, “Negativity/pessimism”, 

“Subjugation”, “Unrelenting standards/hypercriticalness”, “Insufficient self-control/self-discipline” 

(at the significance level p≤0.001). Positive correlations with “Punitiveness” and “Self-sacrifice” 

were found at significance level p ≤ 0.01. Also “Emotional exhaustion” correlates with “Mis-

trust/abuse”, “Emotional deprivation” and “Approval-seeking/recognition-seeking” (at significance 

level p ≤ 0.05). This relationship can be presented more clearly in the form of correlation plaids in 

Figure 1. 
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Figure 1. The correlation pleiad of interrelations between Emotional exhaustion and EMS meanings 

Note: The range of correlation meanings and its graphical image is given on the picture. The 

stronger is the correlation, the thicker is the line 

Hence, 11 EMS out of 18 are correlated with “Emotional exhaustion”. A probable explanation of 

such a significant number of EMS correlated with this particular scale is that it is the “core” of pro-

fessional burnout, and also that this factor is the most significant (and may even be the only one) at 

a low or moderate level of burnout [20]. If we consider this scale as the core of burnout, the results 

are consistent with the data presented in earlier studies by A. Keding and S. Simpson, which speaks 

in favor of the hypothesis we put forward [25, 35]. However, the schemas correlating with emotion-

al exhaustion turned out to be much more numerous than originally thought. Interestingly, among 

the correlates, all EMS from the domain “Other-directedness” and “Over-Vigilance and inhibition” 

are represented. The high correlations with the domain “Other-directedness” can be explained by 

the fact that in socionomic professions, to which psychologist belongs, such focus is important for 

professional self-actualization, and, accordingly, such domains are common among psychologists 

[3]. And, since the most important professional competences in particular are conditioned by the 

ability to interact with others, they are among the first to suffer from burnout, or rather from emo-

tional exhaustion. 
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Figure 2. The correlation pleiad of interrelations between depersonalization and EMS meanings 

Note: The range of correlation meanings and its graphical image is given on the picture. The 

stronger is the correlation, the thicker is the line 

Many significant positive correlations were also found with “Depersonalization” scale, which 

other authors did not consider in the above-mentioned studies on a sample of psychologists. Visual-

ly, the obtained results of the correlation between depersonalization and EMS can be presented in 

the form of a correlation pleiad in Figure 2. 

The level of depersonalization increases in extreme psychologists when their scores on these 

maladaptive schemas increase. Depersonalization is not only a component of burnout but can also 

be a risk factor for depressive disorders and general anxiety, so it is as much important as the emo-

tional exhaustion, which other authors in some cases chose as a synonym of burnout [34]. Some au-

thors believe that this factor is the most problematic in its consequences in burnout. Depersonaliza-

tion is manifested in excessive formalism in performing one’s duties, indifference to the condition 

and requests of other people [23; 27]. In addition, depersonalization is expressed primarily in the 

tendency to see mainly “bad” sides in the character and behavior of other people. In general, prac-

ticing psychologists are susceptible to depersonalization also due to the specific features of their 

professional activity. For example, the presence of situations when a specialist lacks positive feed-

back, successful results, clear guidelines in the correction process. The consequence of this is often 

a compensatory mechanism of dehumanization of clients, namely, labeling them and using a deval-

uing vocabulary [6]. 
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It is noteworthy that only those EMS correlate with the depersonalization scale, which also cor-

relate with the emotional exhaustion scale. Therefore, there is almost no difference in the domains 

either, which means that mostly EMS from the same domains correlate with depersonalization as 

with the emotional exhaustion scale. At the same time, there is strong evidence that depersonaliza-

tion is a separate scale and is not related to emotional exhaustion [23; 26; 37]. 

The results of the negative correlation between the “Personal achievement” scale and the EMS 

can be visually represented as correlation plaids in Figure 3. 

 

Figure 3. The correlation pleiad of interrelations between the indicators of personal achievement 

reduction and EMS 

Note: The range of correlation meanings and its graphical image is given on the picture. The 

stronger is the correlation, the thicker is the line 

When scores on these maladaptive schemas increase, extreme psychologists have lower scores 

on the “Personal Achievement” scale. The higher the scores on this scale, the more satisfied a per-

son is with his or her personal achievements. The higher the scores on EMS, the lower the scores on 

this scale; here, unlike the previous two scales, the relationship between EMS and burnout is in-

verse. Low scores on the scale “Personal achievements” are expressed in a decrease in satisfaction 

in their professional and personal qualities. It can also be expressed in low self-esteem, alienation 

from other people and avoidance of work. The similar findings have been reported in studies with 

samples from other professional communities. For example, a study by M. Bamber and colleagues 
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examined health care workers. All EMS they found were negatively related to the “Personal 

Achievement” scale [13]. If schemas are maladaptive, they increase the experience of stress. The 

associated negative emotions affect the evaluation of one’s professional competencies, and personal 

achievements may be devalued. This may explain the inverse relationship between EMS and per-

sonal achievement. 

So, the most significant number of positive correlations was found between the “Emotional ex-

haustion” scale and ten EMS, the list of which includes “Unrelenting standards/hypercriticalness” 

and “Self-sacrifice”. However, at the same time, no correlation was found between these two EMS 

and other burnout scales i.e., depersonalization and personal achievement. The significant correla-

tion of these EMS with the “Emotional Exhaustion” scale can also be explained by the fact that 

these schemes are negatively correlated with the level of psychological well-being. Psychological 

well-being implies "positive relationships with others, autonomy, environmental control, personal 

growth, having a purpose in life, and self-acceptance" [7]. With emotional exhaustion, a person’s 

ability to maintain and monitor these components decreases. One of the possible explanations for 

why “Unrelenting standards/hypercriticalness” are not correlated with “Depersonalization” and 

“Personal Achievement” scales is that, in general, this schema is significantly more expressed in 

males than in females [2]. The sample of this study, however, is predominantly female. 

The obtained results can also be considered in terms of the Schema-Focused Model of Occupa-

tional Stress and Labor Dysfunction by M. Bamber [14]. The model postulates that people often 

“unconsciously seek events, situations, and relationships that trigger their early maladaptive sche-

mas” [13]. The authors write that despite the paradoxical nature of such an assumption, it makes 

sense. It is so that they can process again the negative experiences that contributed to the develop-

ment of EMS and learn how to respond optimally. Such a phenomenon is known in the literature as 

“re-experiencing” and it can be viewed in terms of “a self-healing process aimed at curing one’s 

own EMS” [22; 28; 38]. This extends to occupational choices as well. In certain occupations, there 

may be typical situations that will re-activate a person’s EMS. For people with not very ingrained, 

i.e., conditionally “soft” EMS, there is a chance for their transformation into positive schemas. 

However, if the schemas are deeply rooted, there is a possibility that work peculiarities and mala-

daptive coping moduses may only worsen the situation, as they are part of the stress spiral. Based 

on the schema model of occupational stress and work dysfunction, it can be assumed that there are 

certain profiles of EMS in different occupations. One of the directions of further research may be 

the establishment of specific EMS in psychologists of extreme profile and first responders, so far 

nothing is known about them. The results of this study suggest that these EMS will mostly belong to 

the domains of “Other-directedness” and “Supervigilance and inhibition”. This assumption is sup-

ported by the data of other studies that point to the social desirability of some EMS in the context of 

certain professions, which is the reason for their prevalence [25; 35]. 

The perspectives of the further research relate to the discovered specificity of distribution by 

domains of those EMS that are significantly correlated with burnout. In general, the presented re-

sults indicate that early maladaptive schemas associated mainly with the domains “Other-

directedness” and “Supervigilance and inhibition” affect the level of psychological well-being and 

self-esteem of psychologists, which may negatively affect their professional effectiveness. As for 

the remaining EMS, further research with larger samples is needed. However, the data that not all 

EMS correlating with emotional exhaustion also correlate with all other burnout scales allows us to 

question the correctness of the approach of previous researchers, who chose this scale as a synonym 

for burnout. For example, “Self-sacrifice” is related only to emotional exhaustion, and "Emotional 

deprivation" is related only to the scale “Personal achievement”. Alternative methods for further 
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research could be, for example, the Burnout Assessment Tool (BAT) [33]. This tool is more mod-

ern, it is adapted for the Russian-speaking sample, and, most importantly, it allows to calculate the 

total burnout score, unlike the method of K. Maslach [33; 5]. This may theoretically allow to clarify 

how EMS are related to burnout in general, rather than by separate scales. Also, in further research, 

an adjustment for the age of the respondents can be considered, since, according to a study on a 

sample of mentally healthy people, the intensity of EMS decreases with age. In other words, the 

older a person is, the less expressed most (14 out of 18) of the schemas are. The exceptions are ear-

ly maladaptive schemas such as “Emotional deprivation”, “Social Isolation/alienation”, “Subjuga-

tion”, and “Self-Sacrifice”. Burnout is not a disease, so such data may be relevant in further re-

search [2]. 

The obtained results may have practical importance in the context of providing psychological as-

sistance to extreme profile psychologists. To date, schema therapy has not been widely used in the 

prevention of professional burnout at the organizational level. In case of additional research there 

could be enough evidence for wide use of schema therapy for burnout prevention both in ordinary 

organizations and in security forces which include, in particular, the Ministry of Emergency Situa-

tions, since schema therapy aims to formation of more adequate protective reactions in patients, re-

ducing the impact of EMS on cognitive, emotional and behavioral spheres. 

Conclusions 
A review of foreign and Russian researches dedicated to the study of professional burnout and 

early maladaptive schemes (EMS) was conducted. among some socionomic professions, in particu-

lar, psychologists, psychology students and medical workers was conducted. Based on the results of 

the respondents’ testing, there were obtained findings that support the proposed hypothesis of a sig-

nificant positive correlation between the burnout (especially the “Emotional Exhaustion” scale) and 

such EMS as “Self-Sacrifice”, “Unrelenting Standards”, “Negativity/pessimism”, “Punitiveness”, 

and “Approval Seeking/recognition-seeking”. However, it was also found that almost all EMS (13 

out of 18) correlated with some scales of the MBI questionnaire. The most correlates found in the 

domains of “Other-directedness” and “Supervigilance and inhibition”. 

Further examination of studies on this topic showed that the model of occupational stress and la-

bor dysfunction, which assumes certain profiles of EMS in different professions, can be used as an 

explanation. These findings allowed us to propose an additional hypothesis about a possible charac-

teristic profile of EMS in extreme psychologists, which is mostly represented by the above-

mentioned domains, but further research on larger samples is needed to confirm it. 
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