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Ilpunosxcenue B
JeMorpajguyeckue XapakTepUCTHKH BHIOOPKH U ONUCATEIbHbIE CTATHCTHKHU MepPeMeHHbIX
Appendix B

Demographic characteristics of the sample and descriptive statistics for the variables

Tabmuua B1 / Table B1

ITos10BO3pacTHOM COCTAB YYACTHHKOB HCC/IC0BAHUSA
Age and gender composition of the study participants

KoauuecTBO
pe;iﬁﬁizl:?: / Bo3pact / Age
participants
CrangaptHo
%K/ F M/M Munumym | Makcumy (Cpennee /e orkinoHenue | Meanana| Mopa /
/ Min. M / Max. Mean / Standard / Median | Mode
deviation
536 226 19 70 37,7 11,6 38 22
Tabmuua B2 / Table B2
CocTaB pecrnoH/IEHTOB 110 YPOBHIO 00pa30oBaHusl
Composition of respondents by level of education
IIpouent

YpoBennb oopazoBanus / Level

KoauuecTBO PECIOHICHTOB /

pecnoHaeHTOB /

Hayk) / PhD

of education Number of participants Percentage of

participants

Cpennee crielanbHOe / ‘ 122 154
Secondary vocational education

bakanaspuat / Bachelor 174 22,5

Maructpatypa / Master 126 17,1

Crenmanurer / Specialist degree 336 44.4

VYyeHas creneHb (KaHauIAT 4 0.6

Tabnuua B3 / Table B3
IToxa3aTen HA/IE:KHOCTH U COTVIACOBAHHOCTH MIYHKTOB ABTOPCKOIl METOAUKH
Indicators of reliability and consistency of points of the author's methodology

HyHKT MmeTroauku / Statement MacwrtadupoBats | MacmradupoBats | UcnpaBienHas Aubda
cpeaHee MpH JHCIEPCHIO TPH KOppeJIsiiust Kpounoaxa
HCKJII0YEeHU U HCKJII0OYEeHUH MEKIY npu
ajemenTa / Scale saemenTa / Scale 3JIEMEHTOM U | HCKJIIOYEeHUH
mean if item variance if item HTOroM / 3JieMeHTa /
deleted deleted Corrected Cronbach's
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item—total
correlation

alpha if item
deleted

1) 51 3ameuaro ommMOKy B JEHCTBUSAX KOJUIETH JIO TOTO,
KaK 3TO co3IacT mpobiemsl B paboTte / I notice a mistake
in a colleague's actions before it creates problems at
work

152,12

388,78

0,41

0,94

2) S wMory BHIOCNUTh WHIUKATOPHI YCIEITHOCTH
BEITIOJTHSAEMOH B Tozipa3ieneHnu pabotsl / I can identify
indicators of the success of the work performed in the
department

152,05

385,68

0,55

0,94

3) MHe JIerKo OIIeHUTH CTEIICHb 3aBEPIICHHOCTH PabOThI
/ It is easy for me to assess the degree of completion of a
work

151,64

387,95

0,48

0,94

4) B cuTyauuu OpraHM3allMOHHBIX M3MEHEHUIl s MOTy
OIpE/IeNIUTh OTHACNIBHEIC 3Talbl MX BHeApeHus / In a
situation of organizational changes, I can identify
individual stages of their implementation

152,14

385,89

0,52

0,94

5) Y mens nonyyaetcst QUKCUPOBAThH HAYAIO0 H3MCHCHUIA
B OpraHu3alud [0 TOr0, Kak O HHUX OQHIUATIBHO
coobmrar / [ am able to detect the beginning of changes
in the organization before they are officially announced

152,37

383,18

0,52

0,94

6) Korma Hamie TOIpa3meieHHEe CTAIKHABAETCA ¢
npoOJIeMOM, s CTapalCh BBIABUTH CYIIHOCTH 3TOM
npobaembl / When our unit faces a problem, I try to get
to the root of the problem

151,95

381,24

0,56

0,94

7) Korma craBurcs HOBas 3ajada, s MOTY C BBICOKOI
JI0JIeH BEPOSATHOCTH CKa3aTh, HACKOIBKO 3(P(EKTUBHO
oHa Oyner pemena / When a new task is set, I can say
with a high degree of probability how effectively it will
be solved

152,21

381,35

0,58

0,94

8) S mory neranbpHO ommcaTh pabouyr0 00CTaHOBKY / |
can describe the work environment in detail

151,63

387,78

0,54

0,94

9) s 3Hato, kakumMu cmocobamu OyaeT pemarbes
NOCTaBJICHHAs TIepe moapasieneHueM 3anada / 1 know
how the task assigned to the unit will be accomplished

152,05

384,03

0,58

0,94

10) A mory Ha3BaTh (haKTOPHI, KOTOPBIE OOJBIE BCETO
CKa3pIBarOTCA Ha OS()(OEKTUBHOCTH pabOTBHl  MOETo
monpasnenenus / I can name the factors that most affect
the efficiency of my unit

151,86

386,28

0,56

0,94

11) 51 mory BbLAENIUTH OIIMOKY B pEHIEHHH Pabo4mx
3aj1a4 JI0 TOTO, KaK ee 3aMeTHT pyKoBoauTess / I can
identify an error in solving work problems before the
manager notices it

152,1

383,79

0,56

0,94

12) Ecmm Ha paboTe BO3HHUKAIOT CIOXHOCTH IIPH
peneHny npoQecCHOHANBHBIX 3aad, s 3apaHee MOTy
CKa3aTh, KakMM OOpa3oM OTH CJOXHOCTH OyayT
paspemiarses / If difficulties arise at work when solving
professional problems, I can say in advance how these
difficulties will be resolved

152,35

383,67

0,57

0,94

13) 4 3ameuaro, korma paboune 3a7a4u BBITIOTHSIIOTCS
npyrumu B ciiemke / [ notice when work tasks are rushed
by others

151,8

388,97

0,42

0,94

14) Mkmue MOHSTHBI TIPUHLIMIIBL TIPUHATH
npodeccHoHANBLHBIX PeleHH B Moel opranuzanuu / |
understand the principles of professional decision-
making in my organization

152,1

386,35

0,43

0,94

15) S obpamaio BHUMaHHE Ha MEPEMEHBI HACTPOCHUI
KOJUIET, elle He 3Has, 4TO ¢ HUMH CiIydmioch / I pay

151,84

386,53

0,45

0,94




attention to changes in the mood of my colleagues,
without yet knowing what has happened to them

16) Konneru roBopsT, 4T0 CO MHON MOKHO MOAETUTHCS
CBOWIMH JINYHBIMH TiepexkuBaHusmMu / My colleagues say
that they can share their personal experiences with me

152,01

387,05

0,41

0,94

17) Anst MeHs BaXKHO IOAJEPKUBATH HAUMHAHUS MOUX
komter / It is important for me to support the initiatives
of my colleagues

151,91

385,84

0,46

0,94

18) 51 momnmep uBar KOJUIET B CIOXKHBIX cuTyanusx / I
support my colleagues in difficult situations

151,65

388,56

0,48

0,94

19) S xopomo 3Har0 CHIBHEIC U cIa0BIe CTOPOHBI MOUX
komter / I know the strengths and weaknesses of my
colleagues well

151,97

382,41

0,63

0,94

20) A wmory mpenyranarb, Kak IOBEIYT ceOsl MOH
KOJIJIETH B HETIPEIBUACHHON CUTyannu Ha pabote / [ can
predict how my colleagues will behave in an unforeseen
situation at work

152,31

383,74

0,56

0,94

21) S 3amedaro B CBOMX KOJUIETaX TO, YTO HE BUIST
npyrue / I notice things in my colleagues that others don't

152,31

382,76

0,54

0,94

22) 51 uyBCTBYIO, KOT/Ia TIEPE MOUMH KOJIJIETaMH CTaBST
Oouble 3a7a4, 4eM oHH MoryT pemuts / | feel when my
colleagues are given more tasks than they can handle

152,18

382,7

0,53

0,94

23) MHe He COCTaBUT Tpyla Ha3BaTb KOJUIET, KOTOPHIE
MOJIB3YIOTCSL OOJIBLICH MOMYJSPHOCTBIO, YeM JIpyTue
corpynuuku / I have no trouble naming colleagues who
are more popular than other employees

151,69

390,23

0,4

0,94

24) Eme no Hayama oOCyxaeHusl pabodnx BOIPOCOB s
3Hal0, KTO M3 KOJUIET OyJIeT aKTUBHO Y4acTBOBATh, a KTO
oyner ormanuuBatbesi / Even before the discussion of
work issues begins, I know which colleagues will
actively participate and which will remain silent

151,76

386,78

0,51

0,94

25) 51 mory cka3aTh, BO UMS 4ero paboTaeT KaXIblid U3
moux kosuter / I can tell what each of my colleagues is
working toward

152,25

381,06

0,53

0,94

26) S Mory ckasath, K YeMy CTpeMATCS B paboTe MOHU
koiuteru / I can tell what my colleagues strive for in their
work

152,09

382,82

0,57

0,94

27) MHe He COCTaBIseT TpyAa 3aMedyarh MaleHIme
W3MEHEHHUsI B SMOIMOHAIBHOM HacTpoe kosuier / I have
no trouble noticing the slightest changes in the emotional
mood of my colleagues

152,05

383,64

0,53

0,94

28) B curyamun xoH(pmukTa Ha paboTe s 3HAK0, KaK
Kaxaplii u3 komter Oyner cebs Bectu / In a conflict
situation at work, I know how each of my colleagues will
behave

152,16

384,04

0,56

0,94

29) S mory Ha3BaTh XapaKTEPHUCTHKH MOUWX KOJUJIET,
KOTOpBIE JeNaloT uX HezaMeHuMbIMK / | can name the
characteristics of my colleagues that make them
indispensable

151,98

381,32

0,65

0,94

30) MHe HpaBUTCS HAXOIUTh HECTAHIAPTHBIC PEUICHUS
/1 like to find unconventional solutions

151,94

385,55

0,44

0,94

31) KoHCTpyKTHBHYIO KpHTHKY B CBOH azipec s
BOCIIPUHMMAIO KaK BRKHBIH U ITOJIE3HBIHA AJIs ce0sl ONBIT
/ 1 perceive constructive criticism directed at me as an
important and useful experience

151,96

388,29

0,41

0,94

32) 4 3Haro, Kak MOW WHIWBHUIYaJdbHBIA BKJIAJ Kak
COTpYyJIHMKA BIMsET Ha oOmmid pesynsrar / I know how

151,87

384,92

0,55

0,94




my individual contribution as an employee affects the
overall result

33) Ha paboTe y MeHsl BO3HHKAET OLIYI[EHUE, YTO YTO-
TO TMOLUIO HE TakK, €mie IO TOro, Kak 5TO 3aMEeTUT
HavanbCcTBO U koutern / At work, I have a feeling that
something has gone wrong even before my boss and
colleagues notice

152,32

385,22 0,5

0,94

34) Korma s BmwXy, u9rto Ha paboTe HauWHAET
MIPOMCXOUTH YTO-TO HE TO, Y MEHS BO3HHKAET XKEJIaHUE
pa3obpatkcs, B yem neno / When I see that something
wrong starts to happen at work, I have a desire to figure
out what is going on

152,06

386,06

0,47

0,94

35) Ecnu y Hamero mnojpa3felieHusi BO3HHUKAIOT
TPYAHOCTH, YTO-TO HE MOJYYaeTCcs, TO sl CTPEMIIIOCH K
HNPOIYKTUBHOMY OOCY)KACHHIO CIIOKHBILEHCS CUTYalluH
/ If our unit is having difficulties or something isn't
working out, I strive to have a productive discussion of
the situation

151,92

384,02

0,571

0,94

36) Korna s ommbarock Ha paboTe, s MBITAIOCh TOHSATH,
YTO MPUBEJIO K 3TOMY, 4TOOBI M30€XaTh MOBTOPEHUS /
When I make a mistake at work, I try to understand what
led to it so I can avoid repeating it

151,52

392,2

0,4

0,94

37) A ogHUM W3 TIEPBBIX HAYMHAKO pemIaTh mpodiemy,
eclM Ha paboTe MPOUCXOAUT YTO-TO HENPEABUIICHHOE /
I am one of the first to start solving the problem if
something unexpected happens at work

152,41

379,77

0,56

0,94

38) MHe roBopsT, 4TO S 3aMeyaro Ipobiemy emie 10
TOr0, Kak 00 3TOM cTaHeT BceM M3BecTHO / I'm told that
I notice a problem before everyone knows about it

152,67

378,17

0,57

0,94

39) Hns MeHA BaXHO OBITH B Kypce TOTO, HTO
npoucxomut Ha pabore / It is important for me to be
aware of what is happening at work

151,69

389,51

0,4

0,94

Tabmuua B4 / Table B4

ITosi0BbIe pazinuuns no onpocuuky «COKOJI»

Gender differences in the "SOKOL'" questionnaire

HaunmeHnoBanue
METOTUKH /
Name of the

method

Cpennee
3HAYeHue y
MY>KYMH /
The mean for
men

CranagapTHoe
OTKJIOHEHHE Y
myskuuH / The
standard
deviation for
men

Cpennee
3HAYeHHe Y
akeHuH / The
mean for
women

CranagapTHoe
OTKJIOHEHHE Y
keHuH / The
standard
deviation for
women

3HaunMocCTh
pasauunii (-
CrbloaenTa) /
The
significance
of the
differences
(Student's z-
test)

«COKOJI» /
"Method for
assessing the
quality of
personal
responsiveness"

152,96

20,92

150,83

19,34

0,18

Tabmuia B5 / Table B5




OnncareibHasi CTATUCTHKA AaBTOPCKOM MeTOAMKH «Cnoco0 OleHKH KayecTBa
oT3bIBYUBOCTH JU4YHOCTH (COKOJI)»
Author's descriptive statistics of the '""Method for assessing the quality of personal

responsiveness'

Munum Makcu | Cpean |Cranpapt/Cranaapt|/ucnepcun [Accumerpu| Ctanaa| Ikcue |Cranaa
ym/ | Mmym/ ee Hast HOE a/ a/ pTHas cc/ | prHas
Min. | Max. [3HaveH |omuOka/|oTkJoOHeH| Variance | Skewness |omm0Oka| Kurto ommoka

ue/ |Standard| we/ / sis /
Mean error |Standard Standar Standar
deviation d error d error
80 195 | 151,45 0,75 19,83 393,03 -0,16 0,09 0,09 | 0,18
Mopna /| Meaun [IponenTmns (B 6amrax) / Percentile (in points) YpoBeHb pu3HaKa (B
Mode | ana/ 6aiax) / Feature level
Media (in points)
n 10% 25% 50% 75% 90% Husk |Cpennu| Beicok
uii / i/ uii /
Low |Average| High
153 151 126 139 151 164 176 <132 | 133—- | 2172
171




